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Abstract

The workforce has the capacity to characterize the development and improvement of any nation. It assumes the main function
in any financial movement. It is in this setting that the work welfare represents a significant test for the policymakers in any
nation as far as establishing a fair workplace and guaranteeing the prosperity and success of its workforce.

The Government being resolved to make India the biggest speculation objective and the assembling centre point on the planet,
endeavours are being made to see work changes comprehensively with the goal to make them similar with financial

development and guarantee labour welfare in its true sense.
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Introduction

Efficient use of a country’s labour endowment is crucial to
its rapid economic growth. Simultaneously, labour is a
unique factor of production because workers are human
beings, not commodities. Therefore labour policies need to
have a significant social or welfare dimension to them. This
is why opinions remain sharply divided on labour market
policies. Those who have emphasized the welfare or social
aspect have often advocated freedom to form unions,
minimum wage laws, and the provision of some job
security, unemployment insurance, subsidized facilities for
retraining in case of retrenchment, etc.

While those who give greater importance to the efficiency
aspect of labour markets, have argued that state
interventions such as the job security provisions may reduce
employment, productivity and growth and thus hurt the
workers in the long run

Economic Survey 2018-19 (1

Effective Use of Technology for Welfare Schemes: Case

of MGNREGS

= Survey says that the adequacy of MGNREGS expanded
with the utilization of technology in smoothing out it.

= Significant decrease in delays in the installment of
wages with the appropriation of NeFMS and DBT in
MGNREGS

Redesigning a Minimum Wage System in India for

Inclusive Growth

= Survey proposes an all-around planned the lowest pay
permitted by law framework as a powerful device for
ensuring labourers and lightening neediness.

=  Present the lowest pay permitted by law framework in
India has 1,915 least wages for different planned
employment classifications across states.

= 1in each 3 wage labourers in India not secured by the
lowest pay permitted by law.

= Survey underpins defence of least wages as proposed
under the Code on Wages Bill.

! Press Information Bureau Government of India, New Delhi, 2019, “Key
Highlights of Economic Survey 2018-19”

= Minimum wages to all vocations/labourers proposed by
the Survey.

= 'National Floor Minimum Wage' ought to be advised by
the Central Government, shifting across five geological
regions.

= Minimum wages by states should be fixed at levels not
lower than the 'floor wage'.

= Minimum wages can be informed dependent on the
abilities or the topographical region or the two grounds.

= Survey proposes a straightforward and enforceable
Minimum Wage System utilizing technology.

= 'National level dashboard' under the Ministry of Labor
and Employment for standard warnings on least wages,
proposed by the Survey.

= Toll-free number to register a complaint on non-
instalment of the legal least wages.

= Effective the lowest pay permitted by law policy as a
comprehensive component for the stronger and feasible
monetary turn of events.

Needs for a strong Social Protection to labour estates
During the time of purported financial changes, official
spokespersons have frequently contended that India's labour
market is excessively unbending (because of a few
prohibitive laws) and consequently changes are especially
basic for unfamiliar speculations. Indian policymakers
habitually recommend that the nation has a key similar
preferred position is its 'segment profit' which, whenever
overhauled through aptitude advancement, and upheld by
labour market adaptability, will assist with drawing in
speculations and make occupations. A cautious assessment
of the above contentions, as | have talked about somewhere
else (for instance Jha 2016), it is abundantly obvious from
the monetary hypothesis that labour market guideline as
such doesn't block either financial development or business
age.

As has been noted earlier, only a minuscule extent of the
aggregate workforce, which is part of the organized sector,
enjoys some protective coverage. Except for the Minimum
Wages Act in certain states and a few areas, casual area
exercises, all things considered, stay unaffected by the
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presence of the significant labour laws which were
authorized to address the pertinent work relations in the
coordinated area. Keeping such a background in see, it
appears to be difficult to sort out the high pitch with which
the nonattendance of adaptability in India's labour market is
lamented. Consequently, as contended by me somewhere
else (Jha 2017), the issue with more than 90% of India's
workforce is one of the lacking laws in the by-law sense and
very nearly an image of lawlessness in the true sense.

Recently labour reform in India
Labour reforms have regularly been seen as changes in the
labour laws to make it simple for the business visionaries
and industrialists to maintain their organizations without the
agony of consistency and dread of reformatory activity by
the state. In any case, this has restricted allure as labour
reforms basically require an upgrade of the labour market as
opposed to rolling out piecemeal improvements in the
labour laws or expanding the social security measures in a
sporadic manner. Strangely, it is the most helpful time for
labour reforms in India for two reasons: first, China is
quickly losing its preferred position as an assembling centre
as labour cost has trebled there is a most recent multi-
decade and second, the Government of India is really
dedicated to 'Make in India' and pulling in the speculators
and huge organizations to set up their gathering bases in the
nation. The accomplishment of 'Make in India" will rely
upon how soon and how quick labour reforms are taken
further [,
Since India has already undertaken most other reforms
towards export oriented industrialization, it is now well
poised to benefit substantially from labour policy reforms in
the form of higher growth of employment and real earnings
per employee Ministry of Labour and Employment have
taken a few change activities, both authoritative changes just
as Governance changes through the utilization of
technology, to lessen the intricacy in consistence and
bringing straightforwardness and responsibility prompting
better enforcement of the Labor Laws. These activities, inter
alia, include

1. Enhancing the roof of wage limit with the end goal of
qualification for Bonus and with the end goal of the
count of Bonus as Rs. 21000/ - every month and Rs.
7000/ - every month individually by revising the
Payment of Bonus Act 1965.

2. Prohibition of labour of youngsters under 14 years in all
occupations and cycles through alteration in the Child
Labor (Prohibition and Regulation) Act, 1986.

3. Extending the inclusion of Employees State Insurance
by the expansion in the wage roof from Rs. 15000/ -
every month to Rs. 21000/ - every month.

4. Enabling arrangement under the Payment of Wages Act
1936 for the instalment of wages through Bank
accounts.

5. Launching of brought together Shram Suvidha Portal
for apportioning of a Unique Labor Identification
Number (LIN)for foundations, recording of self-
affirmed and improved Online Annual Return and a
straightforward Labor Inspection Scheme through an
automated framework

6. Portability of Employees Provident Fund accounts
through Universal Account Number (UAN)

2Yojna, April 2017, P - 13
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Policies and welfare schemes for inclusive development
of labour in India

The Minimum Wages Act, 1948

The Minimum Wages Act, 1948 accommodates
obsession/intermittent modification of minimum wages in
businesses where work is defenceless against misuse. The
minimum wages framework fills a valuable need in
forestalling labourers' abuse as far as the instalment of
unduly low wage and aides in lessening disparities in the
way of life of various social groups of labourers by legally
endorsing minimum wage rates. These aids in decreasing
neediness and improving the situation of low paid wage
workers in perspired businesses.

The Payment of Wages Act, 1936

The Payment of Wages Act, 1936 was established to control
the instalment of wages to labourers utilized in ventures and
to guarantee a fast and successful solution for them against
illicit derivations or potentially inappropriate deferral
caused in paying wages to them. The wage ceiling under
Payment of Wages Act, 1936 was fixed at Rs.1600/- p.m. in
1982. This limit was enhanced to Rs. 6500/-p.m. vide
notification No 1577 dated 9.11.2005 and further enhanced
to Rs 10000/- p.m. vide Notification No0.1380 dated
8.8.2007. The wage ceiling has further been enhanced to Rs
18000/- vide notification No SO 2260(E) dated 11th
September, 2012. The figures for 2013 and 2014 has been
compiled as per National Industrial Classification 2008.

The ESI Scheme

This scheme has also been extended to Educational
institutions and some of the States have already issued the
notification in this regard. The employees of these factories/
establishments whose wages do not exceed Rs. 15000 per
month (w.e.f. 01-05-2010) are covered under the Act.
Further the proposal for increasing the wage ceiling from Rs
15000/- to Rs 21000/- has been implemented w.e.f. 01-01-
2017

New Coal Mines Pension Scheme, 1998

Every employee in or connection with Coal Mines, whether
Employed directly or through contractors, is required to
become a member of the Coal Mines Provident Fund
Scheme on putting 30 days regular attendance from the date
he is employed in a Coal Mine irrespective of the quantum
of his wages. The rate of compulsory contribution is 12% of
the total emoluments. Employers are needed to contribute a
sum equivalent to the obligatory commitment of the
workers. Members, if so desire, may make further
contributions maximum of 12% as voluntary commitment
notwithstanding the necessary commitments. The Coal
Mines Family Pension Scheme, 1971 has stopped to work
and has been supplanted by the new Coal Mines Pension
Scheme, 1998 which has come into force with effect from
the 31st day of March, 1998.

The Employee’s Provident Fund Organisation Scheme

The Employee’s Provident Fund Organisation is one of the
world’s largest social security providers and administers the
Employee’s Provident Fund and Miscellaneous Provision
Act, 1952. The act applies to characterized class of ventures
utilizing at least 20 representatives. Three schemes run by
EPFO are Employees' Provident Fund Scheme, Employees
Pension, and Employee Deposit linked insurance. The
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covered foundations are needed to legally consent in regard
to every one of their workers drawing wages up to Rs 15000
per month (w.e.f. 01-09-2014). Provident fund is based on
defined contribution scheme where both the employees and
the employer contribute their mandate share.

A mix of defined contribution and defined benefit forms the
pension scheme. The employees do not have to contribute to
this scheme. Insurance scheme is a deposit linked scheme
that provides for benefits up to Rs 600000/- w.e.f. 24-05-
2016 without any contribution from employees.

The Dattopant Thengadi National Board

The Dattopant Thengadi National Board for Labourers
Education & Development (erstwhile CBWE) has a network
of Regional and Sub-Regional Directorates to undertake
Workers Education Programmes at regional and unit/village
level for workers in the organised, unorganised, rural, small
scale and informal sectors. The Indian Institute of Workers
Education, Mumbai an apex-Training Institute conduct
national level training programmes and National
Federations besides the training programmes for the Board’s
officers / officials. The Board also conducts Rural
Awareness Camps being attended by landless labour, tribal
labour etc.

The Board provides grants in aid to registered Trade Unions
and other institutions for conducting their own Worker’s
Programmes. The DTNBWED has also implemented DBT
w.e.f 1/1/2015 as per the directives of the Ministry. In
accordance to the per diem allowance is disbursed to the
beneficiaries (workers) completely through DBT for the
workers educations scheme run by the Board.

Current Labour Activities in India

The social security schemes in India cover only a small
segment of the organized work-force, which may be defined
as workers who are having a direct regular employer—
employee relationship within an organization. The social
security enactments in India determine their quality and soul
from the Directive Principles of the State Policy as
contained in the Constitution of India. These accommodate
compulsory social security benefits either exclusively at the
expense of the employers or dependent on the joint
commitment of the employers and the employees. While
defensive privileges gather to the workers, the obligations
regarding consistency to a great extent rest with the
businesses.

Evaluation Studies on Implementation of the Minimum
Wages Act, 1948

The surveys target assessing the degree to which the
Minimum Wages Act, 1948 has been executed in different
planned businesses in various pieces of the nation. Up until
now, 28 such examinations have been conducted and all the
reports released. The last Survey was conducted in Beedi
Industry during the year 2014-15 under the component of
Evaluation of the Minimum Wages Act, 1948. The survey
was launched in the month of December, 2014 in Madhya
Pradesh. The report has been released in the month of
August, 2015.

Survey on the Working and Living Conditions of
Labour belonging to the Scheduled Castes and
Scheduled Tribes

Labour Bureau has conducted 9 surveys each for Scheduled
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Castes workers and Scheduled Tribes workers. The last ST
survey was conducted in Scheduled Tribes Belt of
Kalahandi, Bolangir & Koraput districts of Orissa in the
month of September, 2009. The report of the same was
released. The preliminary work relating to the latest survey
for Scheduled Castes Workers engaged in four unclean
occupations has been initiated.

Survey on the Socio-Economic Conditions of Women
Workers in Industry

These surveys aim at collecting data on women workers
with a view to study their working and living conditions and
welfare facilities available to them vis-a-vis the relevant
Labour Laws. So far 22 surveys have been led under the
segment and all the reports thereon have been released. The
last survey was conducted in Match Industry during 2014
and report was released.

The Maternity Benefit Act, 1961

Regulates the work of ladies in industrial facilities, mines,
the carnival business, manor units and shops or foundations
utilizing at least 10 people aside from the representatives
covered under the Employees State Insurance (ESI) Act,
1948 for a specific period when birth and accommodates
maternity and different advantages. It connects with the
whole of India. It likewise accommodates maternity leave
and instalment of certain financial advantages to ladies
labourers subject to satisfaction of specific conditions
during the period when they are out of work by virtue of
preghancy. The administrations of a lady specialist can't be
ended during the time of her nonattendance because of
pregnancy aside from net wrongdoing. According to
alteration of Section 5 of the Maternity Benefit
(Amendment) Act, 2017, the most extreme period for which
a lady can get paid maternity advantage is 26 weeks up to
two enduring youngsters. For embracing/charging moms
and for in excess of two enduring youngsters, 12 weeks of
paid maternity leave is additionally accessible. A medical
bonus of Rs.3500/ - is being given from 19.12.2011 under
the Act. The creche office has additionally been given by
the Maternity Benefit (Amendment) Act, 2017 after
inclusion of new Section-11A, as indicated by which each
foundation having at least fifty representatives will have the
office of créche inside such separation, as might be
endorsed, either independently or alongwith normal offices.

Employees deposit linked insurance scheme, 1976
Workers deposit-linked insurance scheme, 1976 (EDLI) is
appropriate to all manufacturing plants/foundations with
impact from first August 1976. All the workers, who are
individuals from the representatives' opportune asset
scheme, are needed to become individuals from this scheme.
Businesses are needed to pay commitments to the insurance
reserve at the pace of 0.5 per cent of pay i.e., fundamental
wages, dearness allowance including the money estimation
of food concession and holding allowance if any. The
benefit under para 22 of this scheme on the death of an
employee has been further increased by 20% in addition to
the benefits already provided therein.

Health &Cash Benefits under ESI Scheme

Besides from medical care, the beneficiaries under ESI
Scheme are also provided an array of cash benefits. It is
payable in the midst of actual pain because of sickness,
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transitory or perpetual disablement bringing about loss of
acquiring limit, imprisonment in regard of safeguarded
ladies and so forth Wards of safeguarded people who kick
the bucket of employment injury brought about
unintentionally or word related infection are entitled to
monthly payments called the dependent benefits. The list of
Cash Benefits provided under the ESI Scheme are as
following: Sickness benefit: Sickness Benefit ; Enhanced
Sickness Benefit; Extended Sickness Benefit; Disablement
benefit; Temporary Disablement Benefit and Permanent
Disablement Benefit Dependant’s Benefit, Maternity
Benefit, Medical Benefit Other Benefit: Confinement
Expenses, Funeral Expenses, Vocational Rehabilitation,
Physical  Rehabilitation, Unemployment  Allowances
(RGSKY), Skill Upgradation Training under RGSKY and
medical facilities to retired IP and his spouse.

The Employees’ Compensation Act, 1923

Earlier known as “Workmen’s Compensation Act” is an old
but an important enactment, as it introduced a kind of social
security scheme for the workers of this country. It
empowers an employee, and if there should arise an
occurrence of death of an employee, his wards, to get, at the
expense of his employer pay for employment injury. The
object of the Act is to accommodate the installment of
remuneration by employers to their employees for injury
caused to them coincidentally while in employment. If an
employee gets a word related infection while in
employment, it is also treated under the Act as injury
brought about coincidentally. The remuneration has been
upgraded to Rs. 120000/ - if there should arise an
occurrence of death and Rs. 140000/ - in the event of
disablement coming about because of the injury. The
measure of funeral costs has been upgraded to Rs.5000/ -.
Wage roof for computation of pay is Rs.8000/ - p.m. w.e.f.
31.5.2010. Through the change completed in the Act w.e.f.
18.01.2010, a clause has been embedded in the Act to
empower the Government to raise the remuneration, funeral
costs and wage limit by notification in the Official Gazette.
Another Section 25A has been added for the Commissioner
to discard the issue identifying with remuneration under this
Act inside a time of a quarter of a year from the date of
reference and close the choice. According to the Employee’s
Compensation (Amendment) Act, 2017, Section 17A has
been added. Presently, "Every employer will promptly at the
hour of employment of an employee, educate the employee
regarding his privileges to remuneration under this Act,
recorded as a hard copy just as through electronic methods,
in English or Hindi or in the official language of the region
of employment, as might be perceived by the employee.”
Further, under Section 18A, penalty for contravention of
Act has been increased from present Rs.5000/- to
Rs.50000/- which may extend to one lakh rupees. According
to Section 30, the measure of question has been updated to
go for an allure from Rs.300/ - to Rs.10000/ - or such higher
sum notified by the Central Government, in order to
decrease case.

Labour Identification Number or LIN

In a view to making all-inclusive resource for labour law
consistence and to make a stage which can be shared by all
the work enforcement organizations under the influence of
Central and State governments, Shram Suvidha Portal has
been created. It was launched by Honourable Prime
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Minister, Mr. Narendra Modi on October 16, 2014. The
intend to begin this entryway was to get rid of all employer
codes being given by discrete labour enforcement
organizations, for example, ESIC, EPFO, CLC(C) and
DGMS and so forth and by supplanting them with new LIN
(Labor Identification Number). As a solitary purpose of
contact between employer, employee and enforcement
offices, it is also getting straightforwardness in their
everyday communications. For the mix of information
among different enforcement organizations, each
inspectable unit under any Labour Law has been appointed
one Labor Identification Number (LIN). The entry also
encourages detailing of Inspections and accommodation of
Returns. To be able to provide all of the above unified
services Shram Suvidha Portal can be accessed at the URL
https://ShramSuvidha.Gov.in. A unit registered with
different labour enforcement agencies is identified uniquely
and allotted a single unique LIN. LIN is the rotate around
which all different administrations work. The LIN would
gradually subsume the multiple registration numbers by and
by being given independently by Labour Enforcement
Agencies i.e. ESIC registration Number, EPFO number,
Registration or license number issued under Contract
Labour (Regulation and Abolition) Act, 1970, etc. This
undoubtedly would meet a target of the simplicity of
business itself as upkeep of various enrollment numbers by
financial specialists itself is an awkward errand &1,

India Innovation Index Launched

A super activity "India Innovation Index" that will rank
states on Innovations through the nation's first online
development record entryway that will catch information on
advancement from all Indian states on development and
routinely update it continuously was launched recently. The
Index, a joint project of the Niti Aayog, Department of
Industrial Policy& promotion (DIPP) and Confederation of
India Industry (CIlI) is expected to help make India an
innovation driven economy.

The India Innovation Index Framework will be organized
dependent on the accepted procedures continued in the
Global Innovation Index (G1I) markers and by adding India-
driven boundaries that really mirror the Indian advancement
biological system. This activity will be the perspective for
all worldwide offices to gather India's cutting-edge
information focuses on worldwide records and systematic.
This entrance will be a first-of-its-sort online stage where
Global Innovation Index markers and India—driven
information from different states will be mixed and
dispersed and refreshed occasionally. This will be a one-
stop information stockroom and will follow progress on
every pointer at the National level and the State level on an
ongoing premise. Admittance to this entryway will be
facilitated on the NITI Aayog site, and NITI Aayog will
refresh  this information intermittently. Information
examined on this entryway won't simply be utilized to
improve current information holes w.r.t the GlI, however,
be the prime hotspot for the India Innovation Index, which
will be mutually evolved by NITI Aayog, DIPP and ClI, in
the conference with World Economic Forum, the World
Intellectual Property Organization, Cornell University,
OECD, UNIDO, ILO, UNESCO, ITU and others with the
target to rank Indian states according to their advancement

®https://labour.gov.in/labour-identifictaion-number-lin
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ability and give impulse to them to fabricate their particular
development environments and spike the development soul
among establishments and individuals.

The Global Innovation Index (GlI), co-published by World-
Intellectual  Property Organization (WIPQO), Cornell
University and insead with Cll as a Knowledge Partner
since the beginning, has been positioning world economies
including India since 2007 as per their advancement abilities
and results utilizing 82 markers among a large group of
other significant boundaries. It has set up itself as both a
leading reference on innovation and a ‘tool for action’ for
policy makers. India currently ranks 66th out of 128
countries on the Global innovation Index (Gll) 2016.

Population and Labour Force Statistics of Indian
Scenario ¥

The totals of the figures in the tables may not necessarily
tally due to rounding off.

Population and Labour Force in India

A. Distribution of Population (2011 census), Population
(in 000’s)

B. Distribution of Working and Non-Working Population
(2011 Census) (In Millions)

Table 1: Distribution of Population (2011 census), Population (in

000’s)

S. No.| State/Union Territory 1 | Total 2 [Rural 3|Urban 4
1. INDIA 1210855833749 | 377106
2. A & N Islands 381 237 143
3. Andhra Pradesh 84581 | 56362 | 28219
4, Arunachal Pradesh 1384 1066 317
5. Assam 31206 | 26807 | 4399
6. Bihar 104099 | 92341 | 11758
7. Chandigarh 1055 29 1026
8. Chhattisgarh 25545 | 19608 | 5937
9. D & N Haveli 344 183 161

10. Daman & Diu 243 60 183
11. Goa 1459 552 907
12, Gujarat 60440 | 34695 | 25745
13. Haryana 25351 | 16509 | 8842
14, Himachal Pradesh 6865 | 6176 689
15. Jammu & Kashmir 12541 | 9108 | 3433
16. Jharkhand 32988 | 25055 | 7933
17. Karnataka 61095 | 37469 | 23626
18. Kerala 33406 | 17471 | 15935
19. Lakshadweep 64 14 50
20. Madhya Pradesh 72627 | 52557 | 20069
21. Maharashtra 112374 | 61556 | 50818
22. Manipur 2856 | 2022 834
23. Meghalaya 2967 | 2371 595
24, Mizoram 1097 525 572
25. Nagaland 1979 | 1408 571
26. NCT Delhi 16788 419 16369
27. Odisha 41974 | 34971 | 7004
28. Puducherry 1248 395 853
29. Punjab 27743 | 17344 | 10399
30. Rajasthan 68548 | 51500 | 17048

“Data furnished in Tables are based on the figures released by the Registrar
General of India, Census 2011 covered 35 States/Union Territories. As per
Census 2011, the total population of India at 0.00 hours on 1% March, 2011
is 1210.85 million. Of this the rural population is 833.75 million and the
urban population is 377 million.
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31. Sikkim 611 457 154
32. Tamil Nadu 72147 | 37230 | 34917
33. Tripura 3674 | 2712 961
34, Uttar Pradesh 199812 | 155317 | 44495
35. Uttarakhand 10086 | 7037 | 3049
36. West Bangal 91276 | 62183 | 29093

Table 2: Distribution of Working and Non-Working Population
(2011 Census) (In Millions)

Workers % distribution % of male
Catedor Males|Females| Total to tota}l workers to to_tal
gory
population | male population
1 2 3 4 5 6
A. Working Population
Cultivators |82.76| 36.05 |118.81 9.81 13.28
Agricultural | o) 7)1 61 59 |144.33 11.92 1327
Labourers
Household
Industry 9.78 | 8.56 | 18.34 1.52 1.57
Workers
Total Working Population (Main + Marginal)
[331.94] 149.95 [481.89 39.80 53.26
B. Non-Working Population
291.33) 437.64 | 728.97 60.20 46.74
Total
Population [623.27| 587.59 {1210.86 100.00 100.00
(A+B)

Source: Registrar General & Census Commissioner of India /
www.censusindia.gov.in

Note: For limitations of data, coverage, methodology and other
details, kindly refer to the website. Total may not tally due to
rounding off figures.

Suggestions

1. The cycle of Legislative changes incorporates counsels
with partners including Central Trade Unions,
Employers' Association and State Governments as
three-sided discussion. During ongoing months, a few
such three-sided gatherings have been held for
considering recommendations on different
administrative change proposition where the agents,
everything being equal/State Governments took an
interest and gave their recommendations on the
authoritative proposition.

2. The foregoing discussion suggest that it is high time
that the state and employers come together on a priority
basis to find comprehensive solutions, rather than
merely introducing patchy interventions which do not
address the issues of women’s employment. While
considering major amendments to labour laws, which is
in the pipeline, there is a need to reckon the larger
gendered impacts of these amendments.

3. These features, if incorporated in the labour policy, can
considerably enhance India’s labour potential. At the
same time, it should be noted that the rapid growth of
employment and real earnings per employee is the
combined result of a whole range of labour intensive
and export oriented industrialization policies along with
the labour policies. Since India has already undertaken
most other reforms towards export oriented
industrialization, it is now well poised to benefit
substantially from labour policy reforms in the form of
higher growth of employment and real earnings per
employee.

4. Repetitive manual jobs and hazardous jobs are required

to be automated — if not done yet. In developed
countries, labour intensive jobs were taken over by
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machines about two decades back. Once 41 per cent of
the workforce engaged in agriculture in the USA are
now handled by less than 2 percent workforce.
Remaining people shifted to other jobs. Technology
intervention is inevitable—harnessing the potential of
technology for overall economic growth and well
beings of people is the way forward. Upskilling,
reskilling and collaboration will be the key enablers in
sustaining business models. A new curriculum and
pedagogy for our schools, colleges, universities and
setting up of more vocational training centers is the
need of the hour.

5. It is critical to dispose of idiocies, dualities and
ambiguities from existing labour laws so the industry is
in a superior situation to use the maximum capacity of
the labour market in the nation with no dread of the
law. Or maybe, labour laws should encourage an
empowering climate undoubtedly. Sooner we defeat
‘consistence outlook' (a result of labour law rigidities),
better is our odds of improving worldwide seriousness
in assembling just as the administration area. The
opportunity has already come and gone that the public
authority should zero in on combining all the current
labour laws into one unified bit of enactment with
specific sections covering work the executive's
relations, wages, social security, wellbeing at the work
environment, welfare arrangements, terms and state of
employment, acknowledgement of worker's guilds,
arrangements in regards to aggregate bartering, or more
all, enforcement of global labour guidelines. Such an
administrative wonder will be a model for common
governments I,

Conclusion

India's policymakers face the test of planning and
actualizing a story of labour rights, with a thorough vision
of a 'public labour market'. Such a dream ought to obviously
explain a bunch of centre labour guidelines, including a
public minimum wage. This should be on the front burner of
the policy plan with the goal that the casualness in the
labour market can be tended to. Further, the talks on social
security should be situated in the as of now prevailing
direction of development and collection. The refusal of the
contemporary Indian state to address the worries of work in
the current setting of the general full scale monetary policy
system is predicated on harvesting points of interest from a
'modest work system'. Nonetheless, the reasoning of such a
position is genuinely sketchy both on grounds of hypothesis
and worldwide encounters.

For labourers in employment, there is an earnest need to
guarantee general social security that improves their states
of labour and encourages them to carry on with a life with
nobility. In order to do this there has to be a simultaneous
focus on both expanding and improving delivery systems in
the provisioning of basic services like nutrition, sanitation,
health and education. This will improve the material and
social conditions of workers and help to reverse the
processes that increase the vulnerability of a majority of the
workforce.

Labour reforms in the obvious sense will occur when the
labour market is loaded with profoundly talented individuals
prepared to enhance assembling and administration
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conveyance unafraid of being abused on account of the
employers.

Hence, while recent initiatives of the Government of India
to make changes in labour laws are welcome, equal
emphasis should be laid on empowering the labour forces by
enhancing their competencies.
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